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The original hardback edition of The New Workplace examined modern business terms such as total quality management, just-in-time production, e-business, lean manufacturing and teleworking. It explored what these terms really mean and what effect they have in practice - especially their impact on productivity and performance and their social and psychological consequences. This paperback is a shorter, revised version of the original book. It will focus on working practices, especially technology orientated ones, which are the most relevant and innovative for consultants.     

       Featuring internationally-renowned authors, The Essentials of the New Workplace provides an updated assessment of research into the social, psychological and organizational aspects of the new working practices that are shaping today’s workplace.
   

   Modern practices such as team working, total quality management, call centres, virtual organizations and supply-chain partnering are examined. The early chapters focus on their psychological consequences, while later chapters explore their effects on organizational performance. Designed to facilitate the understanding, creation and management of modern working practices, this is a concise, "essential", edition of the larger volume, The New Workplace.   

   

   Essential reading for students and scholars of organizational psychology, The Essentials of the New Workplace will also be useful for consultants, as well as human resource managers and others involved with the management of new working practices.     

       About the Author
   

David Holman is a Senior Research Fellow at the Centre for Organisation and Innovation, which is part of the Institute of Work Psychology, University of Sheffield. he obtained his degree in psychology, diploma in personnel management and doctorate from Manchester Metropolitan University. His main research interest are job design, well-being and emotions at work, learning at work, and management education and development. He is the author of Management and Language: The Manager as a Practical Author and has published articles in the Journal of Applied Psychology, Journal of Occupational health Psychology, Journal of Occupational and Organisational Psychology, Human relations, Management Learning, Human Factors and Ergonomics in Manufacturing and Applied Ergonomics.   

   Toby D.Wall is Professor of Psychology at the University of Sheffield, where he is director of the Institute of Work Psychology and the ESRC Centre for Organisation and Innovation. He obtained his first degree and his doctorate from the University of Nottingham. his main research interest have been in industrial and Organisational psychology and have re4cently focused on the effects of advanced manufacturing technology and shop floor work organisation on work performance and strain. His research has appeared in the Journal of Applied Psychology, the Academy of Management Journal and other leading publications. He is also the author of several books including The Human Side of Advanced Manufacturing Technology and Job and Work Design.   

   Chris W. Clegg is Professor of Organisational Psychology and Deputy Director of the Institute of Work Psychology at the University Sheffield. He is a Co-Director of the ESRC Centre for Organisation and Innovation and Co-Director of the BAE- Rolls-Royce University Technology Partnership for Design. He currently chairs the Sociotechnical Sub-Group of the British computer Society. He holds a BA (Hons) in Psychology from the University of Bradford. He is a Fellow of the British Psychological Society, a Fellow of the Royal Society of Arts, and a chartered psychologist. His research interest are in the areas of new technology, work organisation, information and control systems, sociotechnical theory and new management practices. He has published his work in a number of books and journals.   

   Paul Sparrow is the Ford Professor of International Human resource Management at Manchester Business School. He graduated from the University of Manchester with a BSc (Hons) in Psychology and the University of Aston with an MSc in Applied Psychology and was then sponsored by Rank Xerox to study the impacts of ageing on the organisation for his Ph.D. at Aston University. He has written and edited a number of books including European Human Resource Management in Transition,  The competent Organization: A Psychological Analysis of the Strategic Management Process, Human Resource Management: The New Agenda, International Human resource Management and Globalizing Human Resource Management.    

   Ann Howard is Manger of Assessment Technology Integrity for Development Dimensions International (DDI), a leading provider of human resource programs and services. She has served a president of the Leadership Research Institute, a non-profit organization that she served as president of the Leadership research Institute, a non-Profit organization that she co-founded in 1987. Ann is the author of more than 85 publications on topics such as assessment centers, management selection, managerial careers, and leadership. She is the senior author (with Dr Douglas W. Bray) of Managerial Lives in Transition: Advancing Age and Changing Times, which received the George R. Terry Award of Excellence from the Academy of Management in 1989.        
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Critical Thinking (Skill Builders)Learning Express, 2004

	Critical Thinking has a unique step-by-step approach to establish great critical thinking. It starts with a 35-question pre-test test to help diagnose strengths and weaknesses and then proceeds to offer strategies for improving reasoning skills. With Critical Thinking, readers can master the techniques of effective...


	[image: ]	[image: ][image: Java 2 Game Programming (The Premier Press Game Development Series)]

Java 2 Game Programming (The Premier Press Game Development Series)Course Technology PTR, 2001
With the power of today's personal computer, game developers no longer need to rely on low-level "tricks" to write computer games. Increasingly, object-oriented programming languages, such as Java, are being used to create cutting-edge games. "Java 2 Game Programming" gives you an inside look at how Java can be used to create...
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Ethnopharmacology of Medicinal Plants: Asia and the PacificHumana Press, 2006

	In 1860, Oliver Wendell Holmes pointedly expressed himself to the Massachusetts Medical Society: “I firmly believe that if the whole Material Medica, as now used, could be sunk to the bottom of the sea, it would be all the better for mankind, and all the worst for the fishes.” Should one think the same about the current approach...
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Nurse's Pocket Guide: Diagnoses, Prioritized Interventions, and Rationale 10th EditionsF. A. Davis Company, 2006

	The American Nurses Association (ANA) Social Policy Statement of 1980 was the first to define nursing as the diagnosis and treatment of human responses to actual and potential health problems. This definition, when combined with the ANA Standards of Practice, has provided impetus and support for the use of nursing diagnosis. Defining nursing...
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Understanding Luxury Fashion: From Emotions to Brand Building (Palgrave Advances in Luxury)Palgrave Macmillan, 2019

	
		Offering an original contribution to the field of luxury and fashion studies, this edited collection takes a philosophical perspective, addressing the idea that humans need luxury. From this framework it delves deep into two particular dimensions of luxury, emotions and society, and concludes with cases of brand building in order to...
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A Handbook Of Economic Anthropology (Elgar Original Reference)Edward Elgar Publishing, 2005

	For more than a century, anthropologists have studied the economic lives and institutions of people around the world. The results of their research and reflection on economy have generally stayed within the discipline and have not been available in an accessible form to a broader readership. This major reference book is intended to correct...
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