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	Compensating Your Employees Fairly: A Guide to Internal Pay Equity, 9781430250401 (1430250402), Apress, 2013

	Compensation fairness is a universal preoccupation in today’s workplace, from whispers around the water cooler to kabuki in the C-suite. Gender discrimination takes center stage in discussions of internal pay equity, but many other protected characteristics may be invoked as grounds for alleging discrimination: age, race, disability, physical appearance, and more. This broad range of vulnerability to discrimination charges is often neglected in corporate assessments of how well compensation systems comply with the law and satisfy employee norms of fairness. Blind spots in general equity constitute a serious threat to organizational performance and risk management. In Compensating Your Employees Fairly, a respected practitioner and consultant lays out in practical terms everything you need to know to protect your company along the full spectrum of internal pay equity issues, including all the technical methods you need to optimize compliance and minimize risk.


	Compensating Your Employees Fairly is a timely survey and comprehensive handbook for compensation specialists, HR professionals, EEO compliance officers, and in-house counsel. It provides all the information you need to ensure that compensation systems are equitable, auditable, internally consistent, and externally compliant with equal employment opportunity laws and regulations. The author presents technical information—both legal and statistical—in common-sense terms. Her non-technical breakdown of complex statistical concepts distills just as much as practitioners need to know in order to effectively deploy and interpret the standard applications of statistical analysis to internal pay equity. The focus throughout the book is on real-world application, current examples, and up-to-the-minute information on recent and pending wrinkles in the evolving legal landscape.


	Readers of Compensating Your Employees Fairly will learn: 

	
		Why internal equity in compensation matters
	
		How to detect intentional and non-intentional discrimination in compensation
	
		The basics of statistical inference and multiple regression analysis
	
		The essentials of data availability, measurability, and collection
	
		The criteria for assessing compensation systems for internal equity
	
		How to investigate potential problems and react to formal complaints and actions
	
		How to avoid litigation and put in place ongoing measures for proactive self-auditing



	What you’ll learn
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	Who this book is for


	HR professionals, compensation specialists, EEO compliance officers, in-house counsel, and employment attorneys will find invaluable the expert author’s non-technical treatment of the technical issues that are essential to understanding all facets of internal pay equity. Without a working understanding of how to make their data tell a clear story, these various professionals cannot ensure that their compensation systems are equitable, auditable, and demonstrably compliant with equal employment opportunity laws and regulations.
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The Compromise of Liberal EnvironmentalismColumbia University Press, 2001
Mark W. Zacher, University of British Columbia
   Clearly one of the best studies on international environmental politics.    

"Bernstein convincingly and usefully rejects the role of epistemic communities as a driving force behind the norm change he identifies... Compelling... His attention to the role of ideas...


		

Process Improvement Essentials: CMMI, Six SIGMA, and ISO 9001O'Reilly, 2006
Today, technology has become too much a part of overall corporate success for its effectiveness to be left to chance.  The stakes are too high.  Fortunately, the idea of 'quality management' is being reinvigorated. In the last decade process programs have become more and more prevalent. And, out of all the available options,...


		

Fundamentals of English Grammar (Black), Student Book Full (Without Answer Key), Third EditionPearson Education, 2002

	A classic developmental skills text for lower-intermediate to intermediate students of English, Fundamentals of English Grammar is a reference grammar as well as a stimulating and teachable classroom text. While keeping the same basic approach and material as in earlier editions, the Third Edition more fully develops communicative and...





	

Visual Studio Condensed: For Visual Studio 2013 Express, Professional, Premium and Ultimate EditionsApress, 2014

	Visual Studio 2013 is one of the most sophisticated integrated development environments in the world today. With hundreds of features and several different editions available, it can be hard to learn your way around, and hard to know whether you're using it to its full potential. Visual Studio Condensed gives you a quick and...


		

Handbook of Strategic e-Business Management (Progress in IS)Springer, 2013

	This research handbook provides a comprehensive, integrative, and authoritative resource on the main strategic management issues for companies within the e-business context. It covers an extensive set of topics, dealing with the major issues which articulate the e-business framework from a business perspective. The handbook is divided into...


		

XPath and XPointerO'Reilly, 2002
XML documents contain regular but flexible structures. Developers can use those structures as a framework on which to build powerful transformative and reporting applications, as well as to establish connections between different parts of documents. XPath and XPointer are two W3C-created technologies that make these structures accessible to...
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