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	Leadership recruiting and succession rank as the most pivotal agendas

	for today’s growth-minded, change-oriented organizations. Given the

	risks and rewards inherent in senior-management recruiting, deciding

	who leads is the quintessential challenge faced by boards of directors,

	senior corporate officers, and division or line managers around the

	world. Their organizations’ futures are cast in the investments they

	make—or fail to make—in leadership recruiting, development, and

	retention.





	Human capital is, after all, the most critical intangible asset riding

	on corporate balance sheets, and executive recruiters occupy a unique

	brokerage position from which to drive, direct, and disrupt the global

	search for leadership talent.

	With demands on leaders at an all-time high and executive tenure at a record low, executive search consulting is positioned to gain unprecedented influence over who makes it to the leadership table and who doesn't. But little has been known about this powerful, invisible force that operates at the epicenter of the war for senior talent and global competitiveness, until now. In this rich expose, Joseph McCool pulls back the curtain to reveal how senior management recruiters influence compensation, workplace diversity, high profile CEO succession, organizational performance, culture, profits, and the very definition of leadership. He trains his investigative journalist's eye on the growing influence of this elite band of management consultants to expose the recruitment practices and exploits of some of the country's leading businesses-from Avery Denison and the Campbell Soup Company to Disney. Deciding Who Leads makes a hard-line business case for taking control of the executive recruitment and hiring process, laying out the new leadership mandate, best practices for recruiting senior talent, strategic priorities for hiring organizations, and tactical advice for making the most of executive leadership recruiting and management succession.
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Mathematical Applications and Modelling: Yearbook 2010, Association of Mathematics EducatorsWorld Scientific Publishing, 2010

	"Mathematical Applications and Modelling" is the second in the series of the yearbooks of the Association of Mathematics Educators in Singapore. The book is unique as it addresses a focused theme on mathematics education. The objective is to illustrate the diversity within the theme and present research that translates into...
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Inventory Accounting : A Comprehensive Guide (Wiley Best Practices)John Wiley & Sons, 2005
The classical view of inventory data collection is that of employees filling out forms
of various kinds throughout the warehouse and production areas, which are then
forwarded to a central data entry location, where hordes of clerks keypunch the data
into a central computer database. Although this was a reasonably accurate view of...
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Utility-Based Learning from DataCRC Press, 2010

	Statistical learning — that is, learning from data — and, in particular, probabilistic
	model learning have become increasingly important in recent years.
	Advances in information technology have facilitated an explosion of available
	data. This explosion has been accompanied by theoretical advances, permitting
	new and...
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Blended eLearningHRD Press, 2002
Blended eLearning is a must have book for trainers, managers, and learning consultants. The book has a critical mass of powerful information about eLearning theories, methods, and applications. The case studies alone make this book worthwhile to have on every bookshelf.     

       About the Author

Larry...
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Partial Differential Equations: Vol. 1 Foundations and Integral Representations (Universitext)Springer, 2006
From the reviews:
"Friedrich Sauvigny's remarkable two-volume opus constitutes the author's attempt to treat the beautiful and difficult subject of PDEs in a thorough and instructive way. is a fine place to learn PDEs with the goal of doing serious work in the field. Friedrich Sauvigny's scholarship is exemplary and thorough; at the same...
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The A+ Exams Guide: (Exam 220-301) (Exam 220-302)Charles River, 2004
The A+ Exams Guide: Exam 220-301 & Exam 220-302 is a completely  updated version of Christopher A. Crayton’s popular, no-nonsense preparatory  guide to the CompTIA A+ certification exams, now covering both the 2001 and 2003  tests. The new material includes information outlining updated hardware/software  technologies such as...
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