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	Any employee can sue any employer at any time, and for just about any reason. There is no such thing as a bulletproof personnel decision. It’s no wonder businesses fear lawsuits from employees—they are costly in terms of time, money, and distraction.  


	But fear not. The Employer Bill of Rights: A Manager’s Guide to Workplace Law is a practical handbook designed to help managers and business owners navigate the ever-changing maze of labor and employment laws, rules, and regulations. Following its practical guidelines will help you deter most lawsuits and place you in the best possible position to defend those that ultimately are filed.  


	Your expert guide, employment attorney Jonathan T. Hyman, shows you how to assert your rights to protect your investment in people, operations, facilities, and other assets—all with any eye to maintaining a more productive, harmonious, and profitable workplace. In addition, The Employer Bill of Rights:

	
		Explains in practical and plain language the key legal issues that managers face on a daily basis in managing their employees.
	
		Describes how to make personnel decisions that will help you avoid costly litigation.
	
		Explains the who, what, why, when, where, and how of each of the major federal employment discrimination acts.
	
		Tackles cutting-edge human resources issues such as wage-and-hour disputes and managing social media in the workplace.
	
		Shows how to hire and fire employee without the fear of an expensive discrimination lawsuit.
	
		Describes how to control your operations by implementing legal policies and procedures related to plant shut downs, employee scheduling, work rules, and the maintenance of confidential, critical information.
	
		Proposes recordkeeping practices designed to support your decisions.  
	
		Shows why you should follow the Golden Rule in all personnel matters with your employees.



	No personnel decision or policy is litigation-proof, but The Employer Bill of Rights: A Manager’s Guide to Workplace Law will help you make informed decisions to hedge against and avoid the biggest blunders and errors that too often result in expensive and time-consuming lawsuits.


	What you’ll learn

	
		How to hire and fire employee without the fear of an expensive discrimination lawsuit.
	
		How to legally pay your employees under the complex and confusing regulatory scheme imposed by the Fair Labor Standards Act, in addition to legally granting or denying leave of absence requests.
	
		The who, what, why, when, where, and how of each of the major federal employment discrimination acts.
	
		The key provisions you need in your employee handbook, and how to draft them.
	
		How to maintain a bona fide “open door” to avoid problems with retaliation or union organizing—as well as to promote an amicable workplace.
	
		How to control your operations by implementing legal policies and procedures related to plant shut downs, employee scheduling, work rules and policies, and the maintenance of confidential, critical information.
	
		Record keeping practices designed to support your decisions.
	
		Why it matters that you follow the Golden Rule in all personnel matters with your employees.



	Who this book is for


	The Employer Bill of Rights: A Manager’s Guide to Workplace Law targets the owners of small to mid-size businesses and the managers that work in them. These businesses usually lack a dedicated in-house counsel responsible for, or knowledgeable in, labor and employment law. They often may also lack a human resources department. Without these internal resources, such businesses often shoot from the hip when making hiring, firing, pay, and other personnel decisions. Because of the intricacies and nuances of the ever-changing world of labor and employment law, these decisions can lead to costly mistakes. This book ensures that each personnel decision is made with the law—and the company’s best interests—in mind.
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When Does Terrorism Work? (Extremism and Democracy)Routledge, 2018

	
		This book examines the question of when terrorism works. Determining if political violence is effective and, if at all possible, when it is effective, is vital for both intellectual and practical reasons. The volume contains chapters from scholars who have been at the forefront of the efficaciousness debate and argues that terrorism...
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Beginning Android 2Apress, 2010

	The Android development platform, created by Google and the Open Handset Alliance, is a platform in its truest sense, encompassing hundreds of classes beyond the traditional Java classes and open source components that ship with the SDK.


	With Beginning Android 2, you’ll learn how to develop applications for Android...
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Building And Integrating Virtual Private Networks With OpenswanPackt Publishing, 2006
With the widespread use of wireless networking and the integration of VPN capabilities in most 
modern laptops, PDAs, and even cellular phones, there is a growing desire for encrypting more 
and more communications to prevent eavesdropping. Can you trust the coffee shop's wireless 
network? Is your neighbor snooping on your WiFi...
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Visual Media Coding and TransmissionJohn Wiley & Sons, 2009

	This book presents the state-of-the-art in visual media coding and transmission


	Visual Media Coding and Transmission is an output of VISNET II NoE, which is an EC IST-FP6 collaborative research project by twelve esteemed institutions from across Europe in the fields of networked audiovisual systems and...
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Visual C++.Net in 24 Hours (Teach Yourself)Sams Publishing, 2002
This book is for developers who want to develop .NET applications using Visual C++ 7.0 as the programming language. It covers the new features of Visual C++ which support .NET while lightly covering the new MFC and ATL enhancements as they relate to the .NET architecture, but focuses heavily on developing for the .NET framework. The book takes the...
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How to Code .NET: Tips and Tricks for Coding .NET 1.1 and .NET 2.0 Applications EffectivelyFriends of Ed, 2006
What is good code? Writing good code is really a question about what the code is trying to solve. (And good code is not to be confused with patternsbecause not all pieces of good code are patterns.) We debate about good code because there is not just a single piece of good code, but so many good pieces of code. And each good piece of code...
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